Frequently Asked Questions (FAQ)


1. Will I still be able to receive 3/9ths in summer salary during a fiscal year?
Yes, the distribution of summer salary will change if you are charging any portion of your summer salary to a federally sponsored research grant, but the total ninths a faculty member can receive during the summer months of May, June, July and August is still 3/9ths.
2. How will the distribution of my summer salary change?

There won’t be any change in the distribution unless you are using federally sponsored research funds.  See question#3 if you will be using federally sponsored research funds.

3. My summer salary will be charged to sponsored grant(s).  How will my summer salary be distributed?
No more than .75 ninths per month of summer salary may be charged to a federally sponsored research grant during the months of May, June, July and August.

4. Is there a maximum amount of summer salary I can charge to a sponsored grant(s)?
Yes, you may not charge any more than .75 ninths in a month and no more than 2.5 months of summer salary support may be charged to sponsored projects during a fiscal year (July-June).  The salary charged must reflect the effort devoted to the sponsored project during the time you receive the summer supplement.

5. May I top-up the .75 ninths to a full ninth?

Yes, but you must use non-federally sponsored funds.

6. What funds can I use to top-up the .75 ninths charged to sponsored research grants?

You may use funds from a non-federally sponsored grant(s) and/or funds charged during the academic year to sponsored projects which have been placed in a special account (the central discretionary fund) for use by the faculty member.

7. How will funds charged to sponsored grants during the academic year be utilized?

Arts & Sciences will place the portion of your academic year salary and fringe benefits in an account to be used during the summer months, if we are notified.  The amount placed in the account will not exceed .5 ninths in any one fiscal year.
8. What is the maximum number of summer salary months that may be charged to sponsored grants in a fiscal year?

2.5 months of summer salary can be charged to sponsored grants during the summer.  These charges should reflect the effort devoted to the sponsored project during this period of time.

9. If no more than 2.5 months of summer salary can be charged to a sponsored grant and I previously charged a full 3 months of summer salary to a sponsored grant, how can I make myself “whole” and continue to receive 3/9ths of summer salary?

The .5 ninths will have to come from sources other than sponsored research grants.  An additional one-half month of summer salary may be added to the 2.5 months, if you have charged a least .5 ninths of your academic year salary to a sponsored grant and informed the Office of Finance and Administration via your grants manager that you would like to utilize these funds during the summer.  Other sources include non-federally sponsored grants.
10. How long will the funds placed in the special account for use by the faculty member be available?
The funds will be available the current fiscal year and, if needed, the following fiscal year.
11. Do I need to notify anyone concerning how I want to use my academic year salary that’s been charged to sponsored grants?

Yes, please let your grant manager and/or business manager know if and how you plan to use the portion of your academic year salary charged to sponsored grants.  Your grants manager and business manager will ensure your request is included in the payroll actions that will be initiated.  This notation is necessary for the Office of Finance and Administration to transfer the funds to the special account, the central discretionary fund.
Grant Managers and Business Managers:  Please notify the Office of Finance and Administration when a faculty member chooses to utilize funds from the central discretionary fund via the Faculty Summer Salary Request Form.
12. Are there any restrictions on summer salary from NSF sources?

Yes, no more than 2 ninths of summer salary support is allowed to come from NSF sources during the institutional fiscal year (July-June).

13. My salary is subject to the NIH salary cap.  May I use the special account established for faculty members to top-up my salary to a full ninth?

Yes, as long as you have sufficient funds in the central discretionary fund.
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